








Bonus

It is a common practice for most workplaces in India to give
a ‘bonus’ of one month’s wage to their employees, usually

during festival time.

However, for domestic workers, a lot
of employers give ‘gifts’ like sarees
and sweets instead of a bonus.

This is because the employers
perceive their relationship with DWs
as a patronage and not a formal
working relationship.

DW unions encourage

workers to ask for

a bonus, but the

labour dynamic
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negotiation.

Akka, | am giving this
gift out of love. How
can you ask for bonus?
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Happy diwali, Akka!
This is for you, |
chose the

sari myself!

Domestic workers have just
as much need for monetary
compensation as any other
worker. Moreover, a bonus
can go into realising
ST Stheir aspirations.
school fees for kids,
loan repayment, etc.

Thanks, ma. But I'd
rather you gave me a
cash bonus instead of
the gift. It is a fair
demand.

The struggle for Bonus is
a big step in recognising
domestic work as labour.

A bonus is not ‘extra
money’, it is compensation
for their work, and a sign
of respect for the workers
and their services.



